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There are opportunities to further link p
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1 | Introduction 
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Planning Process 

Green River College’s Equity-Centered Strategic Planning process is designed to be inclusive of all voices with a stake in the College’s success and future. The 
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Summary of Community Input 

%VSJOH�UIF�JOJUJBM�QIBTF�PG�UIF�QSPDFTT
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x Strengthening connections�XJUI�MPDBM�business and industry UP�QSPWJEF�NPSF�DBSFFS�PQQPSUVOJUJFT�GPS�EJWFSTF�TUVEFOUT��5IJT�JODMVEFT�MFWFSBHJOH�BTTFUT
TVDI�BT�$POUJOVJOH�&EVDBUJPO�BOE�UIF�4NBMM�#VTJOFTT�$FOUFS�UP�DPOOFDU�UIF�QMBOOJOH�QSPDFTT�BOE�TUVEFOUT�XJUI�TUBLFIPMEFST�JO�UIF�DPNNVOJUZ�

x 0QQPSUVOJUZ�UP�CVJME�NPS
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How can we further embed equity in the process and all aspects of our College? 

Planning Process: 
x 4UBSU�CZ examining the status quo,�FWBMVBUJOH�TQFDJGJD�QSPDFTTFT�BOE�QPMJDJFT�BDSPTT�UIF�JOTUJUVUJPO�UP�IPOFTUMZ�BTTFTT�IPX�FRVJUBCMF�BOE�BOUJ
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2 | Who Are We? Green River 
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Figure 1: Map of Green River College Service Area 

Source: Washington State Department of Transportation 
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Cities Served by Green River College 
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,JOH�BOE�1JFSDF�$PVOUJFT��*O�����
�BQQSPYJNBUFMZ����QFSDFOU�PG�TUVEFOUT�FOSPMMFE�BU�(SFFO�3JWFS�$PMMFHF�MJWFE�XJUIJO�UIF�TFSWJDF�BSFB
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GSPN�TUVEFOUT�MJWJOH�JO�,FOU�$PWJOHUPO�BOE�"VCVSO��0VUTJEF�PG�UIF�TFSWJDF�BSFB
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�5BDPNB
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�
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Figure 3: Average Enrollments Among Top 25 Locations by Student Residence, 
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Fig
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Projected Population Growth, Puget Sound Region 

Figure 8: Projected Population Growth, Puget Sound Region Counties, 2020 to 2040 

Figure 9: Projected Population Growth, Green River Service Area, Puget Sound Region and Counties, 2020 to 2040 
Region 2020 Population 2030 Population 2040 Population Population Change, 2020 to 2040 
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Green River College, Service Area and Regional Demographics: Race and Ethnicity 
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Fig
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Recent Race and Ethnicity 
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Foreign-Born Residents, Languages Spoken at Home, and English Proficiency 

Figure 20
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Educational Attainment  

Figure 23: Map of Rate of Residents Age 25 and Older with a High School Degree or Lower Level of E
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Figure 24: Map of Rate of Residents Age 25 and Older with a Bachelor Degree or Higher 

Source: U.S. Census, American Community Survey 5-year Estimates, 2018 
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Trends Among Service Area K-12 School Districts 

Figure 26: K-12 Enrollment Trends at Green River Service Area School Districts 

Figure 27: High School Enrollment Trends at Green River Service Area School Districts 
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Figure 28: Total High School Graduations, Green River College Service Area School Districts, 2013 to 2020 

Figure 29: Graduation Rates Among Green River College Service Area School District High Schools, 
2013 to 2020  

Source: Washington State Office of Superintendent of Public Instruction, Access Washington 
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Income and Poverty 

Figure 32: Map of Median Income in Green River College Service Area Communities 

Source: U.S. Census, American Community Survey 5-year Estimates, 2018 
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Service Area City Median Income 
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Figure 35: Map of Low-income Populations in the Service Area 

Source: U.S. Census, American Community Survey 5-year Estimates, 2018 
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Housing Costs and Internet Access 

Figure 36: King County Housing Costs as a Percent of Income 

Figure 37: Internet and Computer Access in the Service Area 

Source: U.S. Census, American Community Survey 5-year Estimates, 2018 
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Figure 42: Change in Student Headcount and FTE, 2015-16 to 2019-20, Green River College 
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Figure 43



���

Enrollment Declines due to COVID

https://nscresearchcenter.org/stay-informed
https://couriernewsroom.com/2020/10/19/low-income-college-students-dropping-out-not-enrolling-in-college-due-to-covid/
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Figure 46: Student Headcount by Student Type (Funding Source) 

Source: Green River College, Office of Institutional Effectiveness 
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Figure 
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Race and Ethnicity in Student Enrollments at Green River College 

Figure 50: Rate of Students of Color Enrolled at Green River College Compared to White Students, 2015





(SFFO�3JWFS�$PMMFHF�]�&OWJSPONFOUBM�4DBO�%SBGU�]�+BOVBSZ������ ���

Figure 52: Rate of Enrollments Among Students of Color at Green River College, Regional Competitors and at all CTCs, 2015-16 to 2019-20 

Source: Washington State Board for Community and Technical Colleges, Enrollment Data Dashboard 
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Student Enrollments at Green River College by Age  

Figure 53:  Enrollments by Age Group at Green River College, 2015-16 to 2019-20 

Figure 54: Rate of Enrollments by Age Group at Green River College, 2015-16 to 2019-20 

Source: Green River College, Office of Institutional Effectiveness 
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Citizenship Status  

Figure 55: Green River College 
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Figure 59: Average Number of Financial Aid Awards Per Year Given to Green River College Students by Award Type and Race and Ethnicity, 2015-16 
to 2019-20 

�/PUF��"WFSBHF�OVNCFST�PG�TUVEFOUT�BXBSEFE�BOZ�GJOBODJBM�BJE�JT�MFTT�UIBO�UIF�DVNVMBUJWF�BXBSE�UPUBMT�EJTQMBZFE�IFSF
�TJODF�TUVEFOUT�PGUFO�FBSO�NVMUJQMF�UZQFT�PG�GJOBODJBM�BJE�F
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High School Student Enrollments 

Figure 60
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Enrollment by Instruction Method 

Figure 70: Green River College Enrollments by Instruction Method, 2015-16 to 2019-20 

Figure 71: Enrollments by Instruction Method Among Historically Underserved Students of 
Color, 2015-16 to 2019-20 

Source: Green River College, Office of Institutional Effectiveness 
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Figure 72: Enrollments by Instruction Method Among Low-
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College Readiness Indicators and Outcomes  

Placement into English and Math Courses  

Figure 74
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Figure 75: Percent of First-Time Degree Seeking Students with Placements in English and Math 

Source: Green River College, Office of Institutional Effectiveness 
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Figure 78: Rate of English Placements Among First-
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Figure 79: Rate of English Placements Among First-Time, Transfer Degree-Seeking Students, by 
Race/Ethnicity, Fall 2015 to Fall 2019 

Figure 80: Rate of English Placements Among First-Time, Career Technical Degree-Seeking Students, 
by Race/Ethnicity, Fall 2015 to Fall 2019 

Source: Green River College, Office of Institutional Effectiveness 
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Figure 81:  Rate of English Placements Among First-Time, Transfer and Career Technical Degree-Seeking Students, Fall 2015 to Fall 2019 

Note: Historically 
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Figure 83: Rate of Math Placements Among First-
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Figure 89: Percent of Green River College Career Technical Degree-Seeking Students by Race/Ethnicity Placed Below College-Level English or Math 
Who Completed a College-Level Course within the First Year, Fall 2015 to Fall 2019  

* Data for American Indian students withheld due to small sample size

Figure 90: Percent of Green River College Career Technical Degree-Seeking Placed Below College-Level English or Math Who Completed a College-
Level Course within the First Year, Fall 2015 to Fall 2019  
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Figure 91: Percent of Green River College Transfer Degree-Seeking Students by Race/Ethnicity Placed into College-Level English or Math Who 
Completed a College-Level Course within the First Year, Fall 2015 to Fall 2019  

Figure 92: Percent of Green River College Transfer Degree-Seeking Students Placed into College-Level English or Math Who Completed a College-Level 
Course within the First Year, Fall 2015 to Fall 2019  

Source: Green River College, Office of Institutional Effectiveness 
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Figure 93: Percent of Green River College Career Technical Degree-Seeking Students by Race/Ethnicity Placed Into College-Level English or Math Who 
Completed a College-Level Course within the First Year, Fall 2015 to Fall 2019  

* Data for American Indian students withheld due to small sample size

Figure 94: Percent of Green River College 
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Figure 97: 
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Retention and Success 

First-Time Student Outcomes 

Figure 98: Retention Rates for First-Time, Degree-Seeking Students at Green River College, by Fall Quarter Entry Cohort 

 Source: Green River College, Office of Institutional Effectiveness 
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Figure 103: Average Retention Rates for First
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Student Outcomes by Instruction Method 

Figure 105: Completion Rates at Green River College, All Students, 2014-15 to 2018-19 

Figure 106: Success Rates at Green River College, All Students, 2014-15 to 2018-19 

Sour
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Figure 107: Completion Rates Among Historically Underserved Students of Color at Green River 
College, 2014-15 to 2018-19 

Figure 108: Success Rates Among Historically Underserved Students of Color at Green River 
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Figure 111: Completion Rates Among First-Generation Students at Green River College, 2014-15 to 
2018-19 

Figure 112: Success Rates Among First-Generation Students at Green River College, 2014-15 to 2018-
19 

Source: Green River College, Office of Institutional Effectiveness 
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Figure 114: 
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Figure 115: Average Rate of Historically Underserved Students of Color Among A
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Figure 116: 
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Student Achievement Initiative Measures 

1 “Student Achievement Initiative,” Washington State Board for Community and Technical Colleges, https://www.sbctc.edu/about/agency/initiatives-projects/student-
achievement-initiative.aspx
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Figure 119: Green River College Trends by Student Achievement Initiative Performance Funding 
Point Category, 2013-14 to 2018-19 

Figure 120: Performance Funding Points per Student, Trends by Green River College Student 
Demographics, 2013-14 to 2018-19  

Source: Washington State Board for Community and Technical Colleges, Student Achievement Initiative v3.0 Points Summary Dashboard 
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Figure 123
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Figure 127: Rate of Students among Selected Student Groups who earn 45 Transfer or 
Workforce credits, 2015-16 to 2019-20 

Figure 128: Rate of Completions among Selected Student Groups, 2015-16 to 2019-20 

Source: Green River College, Office of Institutional Effectiveness 

24.2%

19.1%

15.2%

24.6%

20.3%

15.8%

0%

5%

10%

15%

20%

25%

30%

Economically Disadvantaged
Students

Historically Underserved
Students of Color

Students With Children

2015-16 2016-17 2017-18 2018-19 2019-20

18.9%

9.0% 9.9%

20.2%

10.2% 11.0%

0%

5%

10%

15%

20%

25%

Low-Income students Historically Underserved
Students of Color

Students with Children

2015-16 2016-17 2017-18 2018-19 2019-20

"O�BWFSBHF�PG�POF�JO�GJWF�MPX�JODPNF�TUVEFOUT
�BOE�POF�
JO�UFO�QBSFOUT�BOE�IJTUPSJDBMMZ�VOEFSTFSWFE�TUVEFOUT�PG�
DPMPS�FOSPMMFE�BU�(SFFO�3JWFS�FBSOFE����USBOTGFS�PS�
XPSLGPSDF�DSFEJUT�JO�FBDI�PG�UIF�MBTU�GJWF�ZFBST��

0WFSBMM
�BQQSPYJNBUFMZ�POF�JO�GPVS�MPX�JODPNF�TUVEFOUT�
BOE�POF�JO�GJWF�IJTUPSJDBMMZ�VOEFSTFSWFE�TUVEFOUT�P

�J�䀀
�Q S �QDQ�





(SFFO�3JWFS�$PMMFHF�]�&OWJSPONFOUBM�4DBO�





(SFFO�3JWFS�$PMMFHF�]�&OWJSPONFOUBM�4DBO�%SBGU�]�+BOVBSZ������ ����

Figure 133: Rate of Awards Given to Historically Underserved Students of Color in the Last Five Academic Years at Green River
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Figure 135: Total Two-Year Associate Degree Awards in Green River Career Technical Programs, and by Race and Ethnicity, 2015-16 to 2019-20 

Source: Green River College, Office of Institutional Effectiveness 
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Figure 136: Total Two-Year Associate Degree for Transfer Awards in Green River Programs, and by Race and Ethnicity, 2015-16 to 2019-20 

Source: Green River College, Office of Institutional Effectiveness 
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Figure 138: High School Completions Awarded by Green River College, 2015-16 to 2019-20 
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Employment, Industry and Occupational Trends 

Projected Employment Growth in the Green River College Service Area and Puget Sound Region 

Figure 141: Projected Employment Growth in the Service Area, King and Pierce County and Puget Sound Region, 2020 to 2040 
Region Change in Employment, 2020 to 2040 
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Figure 142: Map of Projected Employment Growth Among Service Area Cities, 2020 to 2040 

Source: Puget Sound Regional Council, 2018 
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Employment Change Due to COVID 

Figure 143: Map of Year over Year Employment Change by Washington County, November 
2019 to November 2020 
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Key Industry Sectors and Employment by Industry in the Puget Sound Region 

Figure 144: Key Regional Export Industry Job Growth, 2010 to 2015 

Source: Puget Sound Regional Council 
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Fastest Growing Occupations in King County  

Figure 146: Average Annual Openings Among 
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Figure 147: Top Occupations with Most Job Openings in King County, April to September 2020, and Related National Rates of Employment in Field by 
Black and Hispanic Workers  

Source: 
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Green River College Offerings and Pathways to Transfer Degrees and Careers 

Figure 148: Green River College Programs and Related Certificates and Degrees 
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Green River Program Connections to Priority and Emerging Industries, and Opportunites for Expansion 

Figure 149: Estimated Employment Growth and Average Total Openings, Computer and IT Related Occupations, King County 

Occupation 

Estimated 
Employment 
Growth, 2018 to 
2028  
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Figure 150: Estimated Employment Growth and Average Total Openings, 
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Occupation (continued) 

Estimated 
Employment 

Growth, 2018 to 
2028 
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Figure 151: Estimated Employment Growth and Average Total Openings, Education Related Occupations, King County 

Source: Washington State Employment Security Department 
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