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Agenda  

I. Welcome and Introductions

II. Project Overview – Process Update 

III. Confirm Revised GRC Definition of Equity

IV. Strategic Plan Development: Working Group Process

V. Next Steps



Project Overview

Update on Process and Schedule







The Green River College Definition of Equity
(Latest revision incorporating all feedback as of 2/1/2021)

Green River College (GRC) is striving to become an anti-racist institution, ensuring that all 
students, faculty, and staff receive the access, resources and services they need to 
achieve their educational, career and personal goals. GRC makes social and economic 
justice, equity and inclusion our first and foremost priority. 

The GRC definition of equity includes, but is not limited to, racial, gender and gender 
identity, culture, ability and economic status. We understand that individual needs vary 
widely, and the effects of discrimination and historical oppression must be taken into 
account while aiming for an equitable opportunity and outcome. All membe(o)1.0.8 (m)-2.2 ()gl7 (e()gl7 (e45 (de)-DaRl)-0.9 .2 (eo)11.7 (, a)1.2 (f f r)-6.6di5( a1f r)-6.6r)-1t (b)0.5 (e)-0.8jtaito 



Breakout Discussion Questions

•



Strategic Plan Development

Working Group Process















Strategic Plan Goal Statements

GOAL A:  SUCCESS FOR ALL STUDENTS



Working Groups Instructions

• Charter
• Purpose and Charge
•
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